
When the Melbourne Grand Prix was 
cancelled on the morning of the first race 
trial in mid-March it seemed as if, all of a 
sudden, this Coronavirus thing was getting 
serious. By the end of the next week we were 
in lockdown. Most Mawson administration, 
HR, IT, OH&S and marketing people started 
working from home. Operational people 
changed work practices and rosters, moved 
out of lunchrooms, practiced all sorts of 
Social Distancing and started washing 
their hands over and over. These measures 
and more have often been arduous and 
frustrating but they have helped and 
continue to help, keep us disease free. It is 
a great credit to all our people how we have 
adjusted and continued to work safely under 
difficult circumstances. Thank you.
It is not over yet though. The workplace 
measures we implemented in late March 
remain in force and will continue until we 
are thoroughly satisfied that any relaxation 
can be achieved without risking the health 
of Mawsons’ people and customers. I have 
asked all staff to please continue to follow 
our Coronavirus measures (they are detailed 
in the “News” section of our Intranet and 
websites) and ensure that they do not come 
to work if they are at all unwell. Reporting 
any illness or absences to our OH&S Team 
is another important tool we have used 
and continue to use, so as to keep our sites 
Coronavirus free.
Amazingly when the lockdown started 
sales from many of our sites picked up. It is 
unlikely the two occurrences were related 
but since mid-March we have enjoyed 
some very busy days. Again this is a credit 
to our teams who have won work and 
delivered quality products safely and reliably, 
sometimes under very unusual working 
conditions.
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All of our sites remain open today with good 
sales and healthy people. Because of this our 
business remains strong and I expect that 
this situation will continue at least for the 
foreseeable future.
In this edition of Mawse Code we have 
reproduced the results of our on-line 
Coronavirus Survey. Each of the 13 questions 
is reported along with a breakdown of 
peoples’ responses. There were 211 staff 
who responded to the survey (around 350 
were eligible) and I believe that the results 
are a fair representation of the way people 
feel. We have taken note of the feedback 
and will be well aware of peoples’ feelings 
as we manage our sites coming out of 
Coronavirus. When we do finally emerge it is 
likely that the way we work will be different; 
Zoom meetings, increased working from 
home and paperless deliveries are some of 
the Coronavirus induced changes that may 
well stay with us.
In the survey many people asked about pay 
increases. Employees covered by our EBA 
will be paid a 2.5% pay increase from the 
first pay period in July. Negotiations for our 
next EBA are about to begin. Let’s hope 
that economic conditions after July 2020 
will allow us the capacity to afford another 
similar, real increase in July 2021.
I hope that everyone finds something of 
interest in this bumper edition of Mawse 
Code. Thanks again to all our people and 
families who have pulled together to keep 
our worksites safe and productive. Please 
keep going as we are, and remember to still 
have some holidays, because there may still 
be tough times ahead. 

JOHN MAWSON, Managing Director
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141 King George St
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Ph: (03) 5456 2409
Fax: (03) 5456 2428

Email: sales@mawsons.com.au  
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Living in a Different World

Sajeev Venanayakom Muthunayakom, 
his son Sarosh Sajeev and daughter Sharon 
Rose Sajeev were part of a group of twelve 
Gannawarra Shire residents recently inducted 
as Australian Citizens by the Mayor of the 
Gannawarra Shire, Lorraine Learmonth.
The ceremony was held in Atkinson Park 
Kerang and during the ceremony the adults 
set to become Australian citizens carried an 
Australian flag to the flag pole, a special 
moment for them all.
Sajeev is a valued member of the Engineering 
team at Gibbins Drive in Cohuna. 
Congratulations Sajeev, you really will have to 
barrack for the Aussies now!

Sajeev with Ray Crellin

SAJEEV NOW AN AUSTRALIAN CITIZEN
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Our Family Day last year was held at the Swan 
Hill Pioneer Settlement, where “Mawsons’ People” past 
and present and their families explored the settlement, 
rode the Paddle Steamer “Pyap” and took in the award-
winning, night time, ”Heartbeat of the Murray Laser 
Spectacular”. Along with all this fun, a delicious Barbeque 
meal and refreshments were served and enjoyed by all. 
Safety, Teamwork, Partnering and Innovation Awards were 
also presented along with the recognition of five new 
employees who have reached the 25 year milestone.  
Unfortunately two of our new 25 Year Club Members, 
Rob Fitzgerald and Mick Prior, were unable to attend but 
personal presentations were made to Craig James, Ross 
Salter and Maurice Zamperoni. We will pick Rob and Mick 
up another time.

Maurice Zamperoni 
The presentation to Maurice was made by Travis Price. 
Maurice started employment with Ovens and Kiewa 
Concrete in March 1994 and stayed on when Mawsons 
acquired the business from the Mathesons in November 
2013 as a batcher driver. Soon after, Maurice was 
promoted to manager, looking after the Myrtleford, Mt 
Hotham and Porepunkah plants. 
Maurice began work under the leadership of John 
Matheson working in the mobile crushing arm of the 
business for his first six months and when that didn’t break 
him, he was offered a position driving concrete trucks and 
tippers. Maurice was based in Myrtleford, however he 
worked from the Porepunkah, Tawonga, Dinner Plain, Mt 
Hotham and Falls Creek plants, delivering crushed rocks 
and sand to customers as well as operating the aggregate 
and sand plant at Myrtleford. 
After John’s passing in 2002, Maurice assumed more 
responsibility by running the concrete plants, including 

maintaining and coordinating plant improvements, cement 
delivery and liaising with suppliers and customers. He was 
a great support to Scott Matheson in increasing concrete 
volumes, communicating with customers and improving the 
quality of product and service offered in the region. 
Maurice was integral in the operation of the Mt Hotham 
business where he established key relationships with the 
Resort Management Board Executive, Mt Hotham Ski 
Company and the builders and tradesmen who worked 
on the mountain. This regularly required early morning 
starts and late finishes, and he always went the extra 
mile to ensure projects were delivered professionally. 
In 2007/2008 Maurice and his team delivered 4500 
cubic metres to Winslow Constructions at Dinner Plain, 
regardless of whether it was sunny or snowing. At times 
they had to wait on a job while the customer hosed snow 
off the mesh before they could pour the concrete. 
With a quick wit and cheeky approach, Maurice establishes 
great relationships with staff and customers and is very 
competitive; he is always dropping into a job to make sure 
the customer is using his concrete. Maurice enjoyed taking 
the lead on important projects. 
Scott Matheson quotes “We will fondly remember Maurice’s 
Shed Christmas Party antics. We all know what happens 
in the shed stays in the shed – but who could forget the 
Heineken barrel finish in record time!” Enough said.
Maurice was raised in Myrtleford, and is a respected, 
loyal and active supporter of several local community and 
sporting clubs, having played football for Whorouly and 
Myrtleford. He has been an active board member and 
Golden Spurs Rodeo committee, and a member of the 
Myrtleford Lions Club for the past 20 years. Post football 
life has seen Maurice actively support the Myrtleford 
football club, whether it was through watching and 
supporting his girls play netball, cooking BBQ’s, working 
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on the gate, the grounds or running the bar which he has 
done for many years. 
Maurice has three beautiful children; Jenna who became 
a school teacher, Georgia who has completed a Masters in 
Neuro Psychology and his youngest Luca to his beautiful 
wife Jenny. Luca is 5 and recently started school, he looks 
to be as cheeky as his old man.  
Well done Maurice.

Ross Salter
Ross Salter – Presentation made by John Mawson 
Ross has spent much of his life under, in, on and around 
trucks. A qualified Diesel Mechanic by Trade, Mawsons 
were lucky enough to secure Ross’s expertise at the time of 
the purchase of Fitzpatrick’s Numurkah Concrete business 
in 1994. Ross had worked casually with Fitzpatricks as a 
concrete truck driver/mechanic for several years before 
this but decided to commit when the silo at the corner of 
Orchard and Nelson Streets had a big M put on it!  

Ross was appointed as Mawsons’ first Manager of 
Numurkah concrete and the business has steadily grown 
ever since. Now under the watchful eye of Steve Bergamin 
the team at Numurkah would hardly recognize the gear 
Ross started with. There was a Cat 920 loader and the 
trucks comprised of one “new” Ford Louisville 8000 and 
two older International Acco’s. One Acco had a V8 Petrol 
engine and the other had a diesel which allowed it to 
speed along at 60 kilometres per hour. All trucks were 
fitted with Holden Powered agitators of about 5.0m3 
capacity. 

In Ross’s time Mawsons’ concrete fleet has been 
revolutionized. Ross (along with Bruce Clymo) has been 
at the heart of this revolution. Ross was put in charge of 
interplant truck sharing while manager at Numurkah and 
from this role the position of Concrete Fleet Coordinator 
grew. Ross was also responsible for sourcing suitable 
second-hand trucks (many were ex garbage compactors) 
and specifying new, considerably more sophisticated 
vehicles. Ross specified and ordered the first concrete 
agitator truck to be built locally with Electronic Braking 
(ABS). These 8 x 4 Kenworth and Mack trucks are now the 
industry standard in Australia. 

John Mawson congratulating Maurice 

on his 25 Year Club induction. 

Ross also engaged Wayne Smith to become Mawsons’ 
first full-time Concrete Plant Maintenance operator. Under 
Ross’s direction Wayne helped raise the safety standards 
and appearance of Mawsons Concrete plants. 

The biggest challenge in Ross’s long and distinguished 
career however came in 2005 with the acquisition of 
Dalzell’s Cement Cartage business. For the 5 months 
prior to this deal being finalized Ross regularly travelled 
to Kerang to meet with Faye and Bill Dalzell to gain a full 
understanding of how their business operated effectively 
to ensure Mawsons never ran out of cement. When the 
Dalzell deal went through Ross took on the role of Cement 
Transport Manager. Today, along with Mal Anderson 
and Rob Johns, the Cement Transport Team operate a 
very smart fleet of tankers utilizing the latest Transport 
Technologies. 

Ross’s move to Cement Transport allowed him to relocate 
back to a new office in Numurkah, closer to Coonanga 
Sandpit. Thus Ross’s concrete expertise and local 
knowledge made him the obvious choice to look after the 
Coonanga Sandpit which he very capably managed for 
many years. 

In all his roles over 25 years Ross has shown himself to 
be a very capable and thoughtful Manager. His great 
knowledge of trucks and his empathy for drivers and 
customers alike makes him very popular throughout 
Mawsons and the broader Building Industry in the Greater 
Valleys. His ability to Coach Premiership winning Netball 
teams has also earnt him some friends and is an excellent 
example of how Ross gets the best results for people. Ross 
is a proud Mawsons Man and is another very deserving 
member of the 25 Year Club. 

Craig James
Craig James - Presentation made by John Mawson 
Craig joined Mawsons 3 weeks after Ross Salter in 
1994. Craig came on board as a fully qualified Civil 
Engineer having previously worked for the Victorian 
Forest Commission and Vicroads. Working as a Project 
Engineer on large Freeway construction sites, including 
the Kyneton and Benalla By Passes, gave Craig an 
excellent understanding of regional road construction and 
introduced him to Mawsons. (Continued next page)

Ross being congratulated by John Mawson 
after his 25 year presentation
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(Continued from previous page)

When Craig started at Mawsons our NATA Laboratory 
Accreditations were quite new and our Quality and Safety 
Systems were rather basic. There were no dedicated 
Technical or OH&S staff; these departments were pretty 
much C.R. James. In 1999 Colleen Van Der Heyden 
became a dedicated OH&S person under Craig and the 
formalization of our safety systems began.  
Mawsons has grown considerably since 1994 and two 
of the greatest areas of development have been in our 
Technical and Safety Departments. Craig was at the 
forefront of our improvement in these areas. Prior to 2000 
Mawsons’ mangers were very much “Jacks of All Trades”. 
Fortunately Craig had the skills to provide the work systems 
and guidance that made most of the “Jacks” look really 
good (even if some of those resources arrived on emails at 
2:00 O’clock in the morning)! 
In 2005 Craig was joined by Wayne Douglas and later 
Anthony Joseph beefed the Technical Department’s 
knowledge base up still further. This highly competent 
team were responsible for a wide range of critical services 
to the broader business including; tender reviews, staff 
training, NATA Certifications, concrete mix designs, Work 
Authority approvals and extensions, EPA reporting, product 
development and registrations, and explosives licensing. 
Amongst all this great breadth of work Craig has also 
been our General Manager of Quarries and overseen 
some of the largest projects Mawsons have been 
involved with. Projects such as the North South Pipeline, 
Silverton Windfarm, Pukapunyal Quarry and Firing Range 
development and freeway alignment and product crushing 
at Taradale (Calder Freeway), Tarcutta (Hume Freeway) and 
Kopunda (Northern Freeway SA). Projects such as this have 
earnt Mawsons an excellent reputation for quality products 
and service delivery: in many ways they have defined 
Mawsons’ “Can do” approach and shown what our well 
lead team of energetic and competent people are capable 
of. 
Throughout his 25 years with Mawsons Craig has been a 
“Go to Man” with a depth of knowledge and experience 
that is regarded as amongst the very best in Victoria. 
Over this time Craig has also mentored many employees 
and has taken great pride in seeing numerous Quarry 
Managers graduate with Certificate IV and Diploma 
qualifications. His contribution has been and continues to 
be very significant and he is a deserving member of the 25 
Year Club.

John with Craig James after his 25 year presentation
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Once the roads were finally re-opened in February, 
following the New Year fires, it was an emotional return for 
me to the Corryong/Cudgewa area in the Upper Murray where 
I witnessed the widespread devastation of the fires. The fire had 
come very close to my previous home and my old neighbors 
were burnt out. Friends who had bravely stayed to defend their 
homes, told me their stories. It was a shock to see firsthand, and 
hear about the fire roaring down on them, losing track of time 
in the middle of the night, hours disappearing while they fought 
fires. The guilt of not being able to save all of their stock and 
having no phones and no power for weeks, was understandably 
devastating for some people.

Consequently, I spent several weekends in February and March 
up at Corryong helping with fencing for the many fire victims, 
assisting Rotary on the first trip, and later in association with 
Blazeaid.

This came about from my connection to the area, after having 
lived up there for a number of years, 27 years ago, and my 
sister Andrea wanting to do something to help. Andrea and a 
friend from her cross fit group started a fundraiser with a lot of 
money donated in a very short time from their many members. 
They decided that the donation of approximately $37,000 would 

go to Rotary Wodonga who were working 
in that area. The money would be spent 
immediately for fencing materials and 
provision of care supporting the mental 
wellbeing of those affected.

A group of eight of us were sent out with 
a leader from Rotary to replace a fence 
on a very steep hill on the property of Joe 
and Margy (43 degrees that day).

Some quotes from the girls included – 
“Hard, hot work but the very best part 
…. The smile and the gratitude on the 
land owners faces when we finally 
stopped for the day”. “An amazing 
experience and one I will never forget”. 
“What can I say about today…Doing 
what we’ve done to make not only a 
physical but also emotional difference 
to a very small part of this devastated 
community was so incredibly 
rewarding. It was hot, it was dirty, it 
was physical and hard in terrain the 

Army wouldn’t tackle (you’re welcome). 
Back tomorrow to finish off the job”.

As a friend said “what you are doing in giving your time and labor to help out is the best help that we can 
get.” (He got a bit teary saying that) I think it was reassuring for the people of that area to realize they aren’t 
forgotten about up there in their remote part of the state, that people do care and are willing to help them to 
get back on their feet.

Linda McGillivray
Weighbridge Clerk, Pyramid Quarries

Scenes fron the fire ravaged areas of Corryong

Linda on the job

LINDA’S HELPING HAND
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Steve McNair presents Les Miles with the coveted Best Moustache 

Shield on behalf of the Totally Fair and Transparent Mo Quality 

Assessment Committee (TFTMQAC

MOVEMBER

Since 2012, numerous employees have joined the 
Moustachioed Men of Mawsons 

to raise a significant amount of money to help the Movember 
Foundation fund ground-breaking projects in the areas of 
prostate cancer, testicular cancer, mental health and suicide 
prevention. This year, 7 brave men once again stepped up and 
grew a moustache to raise funds for the cause.

There were a number of magnificent contributions this year. 
Paul Harris, a first time member of the Moustachioed Men 
contributed with an outstanding effort. Travis Price contributed 
as always with a commendable growth. Bill Goonan 
contributed with an effort that can only be described as 
‘debonair’. Shane Delbridge also contributed magnificently 
as would be expected as he is a former winner of the 
coveted “Best Mo’ shield. I even had a couple of Mo Sista’s 
compliment me on my effort.

Despite all these great efforts, the ‘Totally Fair and Transparent Mo Quality Assessment Committee’ 
(TFTMQAC) who awards the coveted Moustachioed Men of Mawsons trophy was thrown into turmoil when it was 
alleged that one of the Men may have started their growth early. As a result, Robert Mueller who had just finished his 
enquiry into Donald Trump, was engaged to look into these serious allegations. He found that our team member, who 
shall remain nameless, may have started early, but then again he may not have, which didn’t help very much.

It didn’t matter in the end though as Les Miles, who actually started late, made a magnificent contribution, and the 
TFTMQAC was unanimous in its decision to present Les with the coveted Shield.

The Moustachioed Men of Mawsons received a number of extremely generous donations which we sincerely thank 
you for. We raised a total of $2,917 which is matched dollar for dollar by the Company and makes the itch and the 
abuse worth it.

Thanks once again for your support.

MAWSONS SPONSOR SPORT AND LIFE TRAINING
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FIREFIGHTERS TRAINING - BROKEN HILL

Recently twenty N.S.W. Fire and Rescue firefighters used a site at the back 
of the Broken Hill Quarry to complete some of their multi-faceted training with 
their trucks. The members also took the opportunity to map out the site and add 
it to their mapping system. This will help should they ever need to attend our 
site, they will know where everything is situated.

The relationship building with the firefighters has led to the opportunity for 
our staff to participate in Confined Space training in the future.

Pictured above: Paul Eimbrodt (4th left back row) with the N.S.W. Fire and 
Rescue members after the presentation of certificates.

This year marked the Mawsons team first year 
exhibiting at the Seymour Alternative Farming Expo. 

From February 14th to 16th, at Kings Park in the township 
of Seymour, the Expo featured an estimated 500 exhibitors 
and attracted an estimated 20,000 visitors across the three 
days. The exhibits ranged from tools to chooks, garden plants 
and filtered water. With an abundance of animals, food and 
displays there was no shortage of entertainment for a great 
day out. 

Inside the General Exhibition Building the Mawsons team 
had countless enquiries from attendees looking for crushed 
rock for driveways, pebble enquiries for their garden and 
exposed aggregate concrete mixes for their entertainment 
areas. Many were introduced to the brand, many wanted 
more of what they had already had at home. The humidity 
of the general exhibition shed was no problem for our 
employees, with the three days being a fantastic success. We 
look forward to attending next year, being bigger and better.

Rowan McConchie and Rom Tuohey at our stand at Seymour

Right: Paul Eimbrodt with a certificate of appreciation for assistance with the rescue training

MAWSONS AT THE SEYMOUR ALTERNATIVE FARMING EXPO
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Proudly supporting Mawsons Safety Awards

Safety Awards
The Annual Presentation of Safety Awards was made at the Family Day in October 2019. 

The winner of the 2018/19 Annual Safety Award was Mick O’Donnell from the Fabrication department. Mick 
identified the need to install a remote electrical isolation switch on the Genie Elevated Work Platform. The switch 
can be activated from ground level when it is on the transportation float.

When loading the elevated work platform onto the float, Mick needed to turn the power off in the bucket, but 
was unable to reach the main isolator from the ground. This meant that he would have to reach around the rear 
wheel, lift a cover and turn it off while balancing on the edge of the float. 
The new isolator is easily reached from the ground, removing the fall from height risk. 
The selection criteria for the award is “for the best contribution to health and safety by an employee, team, 
supervisor or manager”. The prize is a perpetual trophy and a travel voucher valued at $2,500. Well done Mick!

Right: Steve McNair presenting the perpetual trophy 
to Ash Miller (on behalf of Mick O’Donnell)

Late last year Seymour Quarries took 
delivery of a new Komatsu MH400-2 

articulated dump truck. The new truck has a 
40 tonne pay load which is 2.5 tonne more 
than the 740 Caterpillar dump truck which 
it replaces.

The Komatsu comes with all the modern 
conveniences including auto greaser, 
an improved suspension, which is better 
suited to the sand application, 6 speed 
auto, rear view camera and large LCD 
monitor for the driver.

Modern safety features include all fill and check points at ground level enabling easy and safe 
operator access. It also features load lights which allow the digger operator to check for correct weight on the truck.

The very happy driver of the new truck is Geoff Shale.

NEW DUMP TRUCK FOR SEYMOUR QUARRIES



In the four years the Hay Rust n Dust Outback car 
rally has been run it has raised a total of $460,000 

for Hay local health and neighboring “Can Assist” 
branches, “Angel Flight” and the Cancer Council. In 
2019 alone $150,000 was raised. Every dollar donated 
makes its way to those charities, none is retained or used 
for expenses.

The rally starts the last weekend in November and is held over four days, covering approximately 2,000 kms in Outback NSW. 
The first and third nights the teams camp under the stars of the outback and the second night they enjoy the hospitality of 
regional NSW where they can stay in motel rooms (if they desire). Over forty cars with 102 drivers and crew took part. 

There are a few rules with the rally: 

Cars can’t be valued at more than $1,000. 

Each car must raise a minimum of $1,500 in sponsorship to start. But the more they raise the more can be donated. 

All expenses for the Rally are met by each Car’s team members. For example, fuel, accommodation and meals.  

The following Saturday, after the completion of the Rally, everyone comes together again for the 

“Rally Tally”. This is when all the town gathers for a party celebrating the rally with Raffles, Auctions, entertainment and the 
announcement of the final tally of money raised. 

Mawsons were very happy to support Wayne Jones and Mick Harrison, from carriers, NT & NP Jones and Company Pty Ltd, 
who were the team members of Car 15 in the Hay Rust n Dust Rally 2019.

Building Partnerships since 1912

HAY RUST ‘N DUST
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Left to Right: Wayne Jones, Mick Harrison and friend



David comes to Mawsons with over 25 years mining 
and quarrying experience. 

His most recent role was as Director of Mining for Gulf 
Manganese in Timor, Indonesia. David has spent most of 
the last 12 years in S.E. Asia. Prior to Gulf, he was Mine 
Manager for a gold mining operation in Malaysia, following 
which he spent a number of years there as a consultant. 

It was also in Malaysia where David met his wife Ifer, and 
together they have three children; Sophie 8, Daniel 6 and 
Alex 4. They are now happily settled in Echuca, and are 
enjoying being close to David’s family, who live in Cobram/
Barooga. 

David was born in Sydney but spent most of his childhood 
in Asia, living in both Hong Kong and Singapore, where 
his father was involved with construction of underground 
rail projects. Returning to Australia in 1988, David finished 
school and studied Geological Engineering at RMIT in 
Melbourne. 

David completed his degree in 1994 and moved to Kalgoorlie in Western Australia where he spent the first 10 years of his 
career in gold mining. From 2004 to 2008 he worked on the east coast in a variety of mining related roles, before moving to 
Malaysia.

David loves to travel, enjoys good food, metal detecting and watching cricket. 

Welcome to Mawsons Dave! 

As part of Mawsons’ Sustainability Strategy we have recently installed a 50 kW solar system on the roof of the Mawson 
Mechanical facility at Gibbins Drive, Cohuna.  These panels supply clean electricity to our fabrication and mechanical 
workshops as well as the Gibbins Drive office complex. When these buildings are not using power the electricity generated 
goes into the grid.

The design specifications for these panels anticipate that they will generate 60% of the energy we use at this site. Investigations 
are under way to see the best way to supply the other 40% of our needs in a way that will have minimal environmental impact. 

The panels will reduce our CO2 emissions by 77 tonnes per year whilst saving approximately $14,000 off our annual electricity 
bill. This includes the money we are paid for supplying back into the grid on days we generate excess power.

The system was designed and installed by locally based firm ‘Solar on Electrical’. Several other sites that have good roof space 
and energy usage profiles which match what we can generate will also have solar panels installed. The Echuca Technical 
Complex has been running on Solar Power for several years now without a hitch.

Concrete & Quarries 

DAVID BROWN - GENERAL MANAGER, QUARRIES

Dave, Ifer and children.

NEW SOLAR PANELS FOR COHUNA WORKSHOPS

Printed on recycled paper  - 11



Born 16th October 1928 in Howe Bridge, suburb of Atherton, England. 

Met his wonderful wife Joyce in 1949 and married on 14th June 1952 sharing 67 years together. 

Vin and Joyce had three children, Chris, Jenny and Peter. 

Peter qualified as an apprentice motor mechanic in the old Mawsons workshop in Cohuna under Bruce Clymo, then moved 
to Ballarat. 

Jenny’s daughter and daughter-in-law, Kirrily Friedberger (Reception) and Rachel Whittaker (Quarry Co-ordinator) both work 
in head office today. 

After leaving school, Vin commenced a welding apprenticeship with the Stevelys Engineering Company. 

At 17.5 years old, he joined the Air Force as a gunner and then as a welder. He served for four years. 

In 1955 Vin and Joyce migrated to Australia for a new life and adventure together, (they were commonly known in those 
days as “ten pound Poms”). They arrived on 18th February after a month long trip on the boat. In those days the men and 
women had to travel on separate decks so it was a very long journey indeed. 

They settled in Cohuna with some friends, boarding with several families until they later built their own home at No. 5 
George Street, Cohuna. This is still the family home 
today. Vin commenced work with local firm Bruhn’s 
working as a welder, travelling to projects all over 
the place. He worked on many huge structures 
such as the Hume Weir, the old Torrumbarry Weir, 
Phillip Island bridge, gas pipe lines and Box Bridge. 

After 17.5 years of living away from his family so 
much, he decided on a change of employment at 
a local home based company. (Ken Mawson may 
have had a little persuasion in this decision). 

He commenced working for E.B. Mawson & Sons 
where he worked for 25 years until he retired in 
1993. Once again working on some large projects 
and successfully completing complex repairs to 
Mawsons’ large machinery. He taught many young 
apprentices, including Adam Gordon and Daniel 
Pay. They all learnt so much from him. Some have 
gone on to operate their own businesses. 

Vin was a true craftsman with his preparation and 
welding procedures, his precision and attention to detail were admired by his peers. He took great pride in his work and 
strove for perfection. Young engineers would listen and gain lots of knowledge from his experience. 

Outside of work Vin enjoyed playing lawn bowls as a member of the Cohuna Bowling Cub. He was a member of the Cohuna 
Masonic Lodge and took on many of the roles offered to him. He was also a member of the Cohuna-Leitchville RSL sub 
branch. 

Vin was an avid Geelong Football Club supporter, he enjoyed watching the footy on TV in the winter. In the summers, he 
loved to watch the cricket. In the test matches against England he barracked for the Aussies. 

Vin enjoyed doing his crosswords and word puzzles, he also loved to read and listen to music. In recent years as his health 
was failing, he moved into the Cohuna Retirement Village. He looked for Joyce to come and visit and enjoyed her company. 
He was well liked by the staff and was still showing his good sense of humor and cheeriness in his last days. He leaves 
behind some wonderful memories for everyone who crossed his path. 

Vin sadly passed away on Christmas Day 2019. 

Ray Crellin.

Building Partnerships since 1912

VALE VINCENT JONES

Left to Right: Vin Jones, Peter Jones, Ted Strachan, Laci Lada, Alistair Frankling, 
Ray Crellin, Bernie Mawson (front right), celebrating Laci’s retirement

Our sincere sympathy is extended to Bruce Smith and Ron Reaper (both 25 Year Club Members) who have lost 
their wives over the past few months. Mavis Smith passed away in November and Esther Reaper passed away in February. 
Our thoughts are with Bruce and Ron and their families.
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STAFF SURVEY RESULTS

Concrete & Quarries 

Results of our recent staff survey, which was conducted to gauge impacts and the effectiveness of the control measures 
implemented in relation to the Coronavirus, are included below.

Q1: Do you feel that Mawsons’ Coronavirus control measures are reasonable?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 31.90% 58.10% 7.62% 1.43% 0.95%

Number 67 122 16 3 2

Q2: Are you comfortable with the way these measures have been communicated?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 27.54% 62.32% 7.73% 1.45% 0.97%

Number 57 129 16 3 2

Q3: Are you comfortable with the way these measures have been implemented?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 25.48% 61.06% 9.13% 3.85% 0.48%

Number 53 127 19 8 1

Q4: Have you personally been adequately consulted about Mawsons’ Coronavirus 
control measures?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 25.96% 56.73% 13.46% 3.85% 0.00%

Number 54 118 28 8 0

Q5: If you have been working from home have you found this harder than going into 
your office?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 2.55% 6.63% 76.02% 9.69% 5.10%

Number 5 13 149 19 10

Q6: Do you think Mawsons’ Coronavirus control measures have made it harder for our 
customers to deal with us?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 4.76% 15.24% 25.24% 43.33% 11.43%

Number 10 32 53 91 24
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STAFF SURVEY RESULTS

Q8: Do you think our Coronavirus control measures have made it harder for us to deal with 
one another at Mawsons?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 4.78% 26.32% 25.84% 33.01% 10.05%

Number 10 55 54 69 21

Q9: Do you think Mawsons should continue our existing Coronavirus control measures for a 
bit longer while the current Government requirements are relaxed?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 27.75% 34.45% 15.79% 17.70% 4.31%

Number 58 72 33 37 9

Q7: Have the restrictions on travel for site visits and face-to-meetings made your job harder?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

NA

Responses 5.26% 20.57% 22.49% 27.27% 6.22% 18.8%

Number 10 32 53 91 24 38

Q10: Do you think Mawsons have supported you and your family well during the 
Coronavirus Pandemic?

STRONGLY
AGREE

AGREE NEUTRAL DISAGREE
STRONGLY
DISAGREE

Responses 27.75% 34.45% 15.79% 17.70% 4.31%

Number 58 72 33 37 9

Q11: What are your 5 main Corona-virus related concerns at the moment? Please rank from highest to 
lowest, where your greatest concern is number 1?

1 2 3 4 5

Hassles for working from home
11.54% 3.85% 3.85% 17.31% 63.46%

6 2 2 9 33

Children’s education
20.24% 29.76% 15.48% 10.71% 23.81%

17 25 13 9 20

Family health & wellbeing
59.06% 14.77% 15.44% 4.70% 6.04%

88 22 23 7 9

Social Isolation (being away from friends 
& workmates)

17.74% 25.81% 22.58% 18.55% 15.32%

22 32 28 23 19

Staying at home (not being able to 
travel or go out)

10.40% 24.80% 28.80% 22.40% 13.60%

13 31 36 28 17

Economic impacts (Income security)
16.80% 17.60% 20.80% 25.60% 19.20%

21 22 26 32 24

Feeling safe at work
16.36% 17.27% 20.91% 23.64% 21.82%

18 19 23 26 24

Getting enough exercise
11.54% 3.85% 3.85% 17.31% 63.46%

8 17 26 21 32
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STAFF SURVEY RESULTS

Concrete & Quarries 

Q12: Please rank your top 3 preferred types of communications from Mawsons 
where 1 is your most preferred?

1 2 3

Email
82.61% 9.94% 7.45%

6 2 2

SMS Text
25.00% 57.41% 17.59%

27 62 19

Site toolbox meeting
21.18% 43.53% 35.29%

18 37 30

Work group tool box 
meeting

16.36% 43.64% 40.00%

9 24 22

Intranet news board
2.70% 29.73% 67.57%

1 11 25

Website news tab
7.41% 18.52% 74.07%

2 5 20

Lunchroom notice 
board

17.19% 28.13% 54.69%

11 18 35

Q13: From the list below what 4 things would help you cope better with ongoing 
Coronavirus control measures?

1 2 3

Better communications
82.61% 9.94% 7.45%

6 2 2

More information
25.00% 57.41% 17.59%

27 62 19

Ungraded site 
amenities

21.18% 43.53% 35.29%

18 37 30

Improved IT equipment or 
systems

16.36% 43.64% 40.00%

9 24 22

Increased pay
2.70% 29.73% 67.57%

1 11 25

Reduced workload
7.41% 18.52% 74.07%

2 5 20

More flexible hours
17.19% 28.13% 54.69%

11 18 35

Greater appreciation 
from other staff  and/or 

customers

31.19% 25.69% 21.10%

34 28 23
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STORK TALK (BOYS, BOYS, BOYS!)

Congratulations to 
Jackson Haberfield 

(employee at Berrigan 
Quarries) and Monty 
Pont on the arrival of 

Maverick Warrick 
McLean Haberfield 

born 24th October  
2019 at 10.47am 
weighing 8lb 7ozs.

Kelcy (Accountant, 
Cohuna office) and Nick 

Sims have welcomed 
their baby boy 

William Francis Sims 

to the world on 
2nd April.William 
weighed 7lb 5ozs. 
Congratulations  
Kelcy and Nick.

Congratulations to  
Scott Lee (Regional 

Manager, Mansfield) and 
partner Chelsea on the 
arrival of their first child 
a little boy weighing 8lb 

3 ozs, 

Bodhi Michael Lee

Bodhi was born at 
6.16pm on 10th January 

2020.

Brett (Manager, 
Yarrawonga Concrete) 

and Victoria Clarke have 
welcomed 

Jovi Jack Clarke 

who arrived on 6th April 
weighing 8lb 12 oz. Jovi 
has two brothers Winter 
and Aspen and a sister 
Ziggy. Also nephew for 

Sara Clarke (Weighbridge, 
Yabba Quarry).  

Congratulations to all.

Congratulations to Ben 
(Manager, Robinvale Concrete) 
and Renee Jenner on the birth 

of their baby boy 

Lachlan James Jenner 

Lachlan was born on 9th April 
weighing 7lb 6 ozs. Lachlan 

has four big brothers Cooper, 
Hamish, Riley and Darcy. Best 

wishes to all.
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