
For some time now, the media have been 
telling us that 2020 is “A year like no other”. 
The pandemic has put many people out 
of work and placed many more, including 
Mawsons’ employees and their families, 
under enormous stress. Our hearts go out 
to those who have lost family or friends and 
the many more who have had their lives 
severely disrupted by lockdowns and travel 
restrictions.
There is no denying that 2020 has been a 
difficult year, but not everything this year has 
been different. What has stayed the same is 
the capacity of Mawsons’ people to innovate; 
our ability to adjust to difficult circumstances 
and continue to deliver for our customers 
has remained unchanged. Sure, we have 
been tested but the results clearly show 
that we have continued to work safely and 
efficiently during a very tough year.
The volumes of products we have delivered 
in 2020 exceed those of 2019. On top 
of our regular work from our invaluable, 
loyal customers several significant projects 
including schools, bridges, food-processing 
plants, railways and hatcheries have spread 
extra work across numerous sites. This has 
kept our production and support teams very 
busy. 
New ways to work safely while satisfying 
customer and regulatory needs have been 
developed. Our people have worked 
together so well to achieve this; we should 
be very proud. The challenges of delivering 
under strict Covid Control Plans have no 
doubt been very significant but the combined 
expertise and dedication of our teams has 
been equal to every task. Thank you and 
well done!
In a normal year we would have at least two 
meetings involving all Managers and senior 
staff, we would have our Family Day and our 
specialist support staff in the HR, IT, WH&S, 
Administration, Marketing and Technical 
departments would be able to travel freely 
assisting operations people across the 
Group. Not being able to do these things 
has made doing business much harder 
but we have adapted; we have found new 
ways to meet and become proficient in the 
technology of Zoom on-line meetings. With 
this bumper Mawse Code edition we are 
also revisiting the old technology of print to 
convey important information to all sites. 
One of the most important components of 
our Managers’ Meetings and Family Day 
is to communicate and review our safety 
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performance. In this issue of Mawse Code a 
table, showing Incident data is reproduced. 
This table records the different types and 
number of incidents recorded at Mawsons’ 
sites over the last 5 years; it shows the 
breadth of hazards that we must manage 
and where we have done well and also 
where we need to improve. For those who 
might wonder there are no injuries in the 
“Other” category. 
Since March our WH&S Department has 
monitored 90 employees while being tested 
for COVID. Thankfully, no-one has tested 
positive, but the real stress of all this is not 
evident in these negative results. Such stress 
is something we all must be aware of and 
sympathetic towards.
Elsewhere in this edition, the inductees for 
our 25 Year Club are acknowledged. We 
will toast them again next year when, all 
being well, we gather together in person, 
chat without a mask and freely shake 
hands. Likewise the Safety and Employee 
Achievement Awards are reported here. 
Congratulations to all inductees and Award 
winners! 
In this very difficult but not so different year 
we have progressed further towards fully 
paperless deliveries, digital site surveys, 
remote vehicle monitoring and smarter on-
line training programs. Necessity has indeed 
been the “Mother of Invention” in 2020 
and Mawsons people have shown a most 
commendable capacity to find ways to carry 
on.
As we emerge into what will hopefully be 
a post Covid period of prosperity, Mawsons 
is a more sophisticated business. Just as 
World Wars and the Spanish Flu Pandemic 
of 1912 forced Barney Mawson’s team to 
innovate and dig deep 2020 has shown the 
Mawsons’ people of today to be determined 
and resilient. 
Now, we look forward to some Covid 
free time, a very well earned rest and 
catching-up with family and friends over the 
Christmas/New Year Holiday period. Thank 
you to all employees, contractors, customers 
and everyone’s’ families for your efforts in 
keeping Mawsons safe and operating in 
2020. Have a great holiday!

JOHN MAWSON, Managing Director
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Lake Boga Quarry – over the years
Mawson’s involvement in the Lake Boga Quarry began in 
1958. This beginning came with an urgent Country Roads 
Board (now VicRoads) contract to provide road sealing 
aggregate, so the plant got up and running quickly. The 
“toy” crushing plant as Lloyd Mawson describes it, was just 
a stopgap. The Mount Hope crushing plant was shifted to 
Boga and new wooden bins built soon afterwards.
In 1964, Mawsons became the sole owners of the quarry, 
purchasing the 50% owned by Ted Lightfoot. Mawsons 
started investing more and things started to change for the 
better, instead of doing 20 cubic yards a day, the output 
went up to 80 or 100.
With sales growing by the month, deliveries were made all 
over both North and Western Victoria and well into NSW. 
By the mid Seventies, the second production plant was 
operating up to its limit.
In 1975, sketches for the proposed Boga upgrade on the 
back of large brown envelopes were discussed with a newly 
employed engineer by the name of Ray Crellin. From here, 
plans for a new Secondary – Tertiary crushing plant and 
aggregate bins began. Instead of building the plant in the 
middle of the work authority, it was decided to build on the 
Northern boundary line. 
Plans in those days were all drawn in pencil, traced over in 
ink and copies produced with an ammonia-based copier 
known as “blueprints”. Lots of investigation went into this 
plant as Mawsons had never taken on an in-house project 
like this before. The intention was to design and build it 
using the skills of our workshop team. A flight to Mount 
Gambier, trips to Jaques’ workshop in Melbourne and 
discussions with lots of experienced personal took place. 
We were looking at new Gyratory crushers and Torrent 
multi-deck, 16’ by 6’ screens, nothing this large had ever 
been seen at Mawsons before. 
Once basic drawings were done and the concept accepted, 
suitable materials had to be sourced. Brand new steel 
was expensive in those days, like today, so secondhand 
beams and plate were sourced from demolition of old gas 
works in West and North Melbourne. Visits to Whelan the 
Wrecker and Sims Metal took place. Several semi loads of 
top quality British steel were bought back and stacked at 
the Quarry.
By 1976, work was well under way in building the new 
plant. To speed the job up, conveyor frames were sourced 
from Diggers Rest and Beveridge and transported to Boga 
in sections. These were used to transfer primary crushed 
rock from the South side, across site to the new plant. 
(Talk about recycling, these sections of conveyor were later 
dismantled and reused in the pit at Yabba North to bring 
primary crushed rock up out of the hole).
The scalping screen was a revamped Link belt – 5’ x 10’ 
– single deck, later replaced by a Hawk – 8’ x 3’ – double 
deck in 1996.
Secondary Crushers have gone from Jaques No.35 
Gyracone, to a Jaques 2’ 4”, to finally a Cedarapids 
MVP280 in 2004.

Tertiary Crushers have changed from a Jaques No.35 
Gyracone to a 36” Pegson Gyrasphere.
In later years, the Pegson was removed and the MVP280 
did both Secondary and Tertiary jobs.
The first screen was a triple deck - Jaques 3616 – 16’ x 6’ 
later replaced with a similar size Metro Screen.
The second and third screens were both double decks – 
Jaques 2616 – 16’ x 6’.
Plans were under way in 1986 to upgrade the Primary 
Crusher feed hopper and creep feeder.
A new hopper and a Malco PGM 3.5x14 vibrating grizzly 
feeder were set up at the old primary location. In later 
years, this Malco went to Yabba North and is still working 
there today.
Around 1994, this primary plant, scalping section, surge 
pile and cross yard conveyor were in the road of progress, 
restricting expansion of the pit.
At this time, Mawsons were in discussions with Jaques 
about building a transportable, mobile jaw crusher under 
our design recommendations and supervision. In 1995, 
this mobile jaw, known as the “J-Track” was delivered and 
started operating on the lower floor of the quarry pit. While 
this mobile crusher was being built, works were in progress 
in backfilling along the Northern wall, fabricating up a 
stringer conveyor and installing this to carry rock from mid-
level out to ground level to the existing secondary crusher.
The primary hopper made some years earlier was dragged 
down to the mid-level of the pit and used as a transfer 
hopper. An old concrete aggregate batching hopper and 
some sections of conveyor were sourced, placed at right 
angles to the transfer hopper and used to carry primary 
crushed rock from the “J-Track on the lower floor to mid-
level.
The “J-Track”, was actually still a prototype mobile Jaw 
Crusher and it had its teething problems. There were other 
jobs outside of Lake Boga quarry that saw potential for 
this machine to be used. In 1999, in conjunction with an 
engineering company in Bendigo, a structure on skids was 
made that housed a fixed Primary Jaw Crusher and the J 
Track went out doing mobile crushing contract work.
A grain stacker sourced from mid NSW was placed along 
side of the primary setup leading to a surge pile. The surge 
pile consisted of the old concrete aggregate batching 
hopper used on the lower floor with a few concrete box 
culverts placed over it. All of this was located in the North 
– West corner of the pit. To complete the circuit, another 
backfilled ramp was constructed along with a box section 
conveyor and placed between surge pile and existing 
transfer hopper.
Over all these years, the original stone walled office and 
old workshop which was located in the centre of the yard 
were demolished. An ATCO office and weigh bridge was 
set up near the entrance and a new workshop built in 
1988.
The initial design life of the production plant would 
have been estimated to last between 25-30 years. If the 
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environment, especially the salty water used for dust 
suppression, had been more friendly, we may have 
got 50-60 years from the plant, but in June this year 
2020, a decision was made to decommission the 
plant due to signifi cant corrosion. 
Ray Crellin

REPLACEMENT OF LAKE BOGA CRUSHING PLANT cont.

PHIL’S FENCE

With no local football and netball this year, Phil Ryan has had 
time on his hands and fi nally tackled the front fence at his home. 
Using quality Whoroughly 60/150mm pebbles Phil has created a 
“masterpiece”. A very painstaking task but the reward speaks for 
itself.

Well done Phil.

The fi nished project

The all-important preparation work

Below: The switchboard that was installed with the new plant in 1977 was 
state-of-the-art at the time. Modern lockouts were designed to improve safety.

The Secondary/Tertiary 
Switchroom in 2020

The Lake Boga Secondary/Tertiary Crushing and 
Screening plant in 2020.
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Lake Cooper Quarries recently took delivery of a new 55 tonne 
dump truck, which had only 400 hours on the clock when it arrived 
on 26th August. 
The new dumper is replacing a 40 tonne machine which has been 
transferred to Lake Boga Quarries.
The new truck is a Caterpillar 773G  with a Caterpillar C27 ACERT, 
27 litre, V12 twin turbo 775HP motor.  The transmission is a 7 
speed power shift, with speed range from 10.8km/h to 67.6 km/h. 
When loaded the total weight is 100 tonnes. When empty it’s only 
45 tonnes. The fuel capacity of the machine is 800 litres.

With the increased 
load capacity it 
is hoped, when 
possible, to be 
able to just run 
one dumper with 
a backup available 
on the longer runs.
Joe McArdle is 
the very capable 
and experienced 
operator of the 
new machine. 

NEW 55 TONNE DUMP TRUCK FOR LAKE COOPER QUARRIES

CERTIFICATE IV - SURFACE EXTRACTION OPERATIONS

Congratulations to Brad Godden, Lake Cooper Quarries, Matt Turvey, Pyramid 
Quarries, Nicholas (Ned) Mazurek, Seymour Quarries  and Rowan Dobie, 
Mobile Quarries on successfully completing their Certifi cate 1V Surface 
Extraction Operations. Unfortunately with the present restrictions, a formal 
presentation evening to offi cially congratulate the recipients and present their 
certifi cates was unable to be held this year, but we nonetheless recognize their 
great achievements. Well done to all. 

Leanne Henery 
at the counter 
and Laura Tuohey 
operating the 
weighbridge.

Perc Cust’s faithful 
Freightliner 
pictured at the 
new offi ce.

Over the past six months there have been major renovations to the offi ce at Lake Cooper Quarries. An extended reception 
area and counter space together with a dedicated area for the weighbridge clerk has made this all important aspect of the 
quarry so much more “user friendly.”  Ease of operation for the truck drivers has also been enhanced as drivers can now 
remain in their trucks on the bridge.
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Joe McArdle with his new truck
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The compulsory use of face masks has lead to some 
very innovative, decorative and attractive masks being 
worn by our staff. Pictured below some of our staff 
displaying their new fashion items.

In the last couple of months a new market has presented 
itself for Glenrowan Quarries sealing aggregate in Sydney.
Bagatella Bitumen Pty. Ltd. is a Sydney based, family run, 
bitumen sealing business that has been in operation for 29 
years.
Drew Bagatella contacted Mawsons interested in the 
Glenrowan Brown 7mm sealing aggregate to use as a 
decorative surface material on top of the sprayed liquid 
bitumen.
Drew said he is always on the lookout for new and 
interesting products and as he follows Mawsons on 
Facebook, he saw the potential for the brown granite for 
decorative driveways in the Sydney market.
This has proved very popular in an area not known for its 
granite deposits, with a number of jobs already completed 
and more projects in the pipeline.

displaying their new fashion items.

7MM SEALING AGGREGATE IN SYDNEY

7mm sealing aggregate in Sydney

Simone Amohanga

Rowan Dobie

Jason Fountain

Paul Barry

Craig Trevaskis

John Mawson

Concrete & Quarries Concrete & Quarries Concrete & Quarries 

MASKS
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RENEWABLE ELECTRICITY 
MAKING THE SWITCH TO 100% RENEWABLE ELECTRICITY

for each megawatt hour of renewable electricity that Mawsons 
use. These certifi cates are known as Large Scale Generation 
Certifi cates and are traded by the retailers in the broader Electricity 
Certifi cates’ market to make sure that each unit of electricity 
consumed by Mawsons is matched by the same amount of 
renewable generation.
On days when there is insuffi cient wind at one wind farm or not 
enough direct sunshine at another solar generator Mawsons 
can continue their operations as normal and still use renewable 
electricity as the connection to the national electricity grid provides 
continuous supply.
 The market for buying and selling mains power across Australia 
is complex and closely regulated. It is managed by Government 
Authorities to provide a reliable and consistent supply of 
affordable electricity from all sources including hydro, wind, 
solar, gas and coal, regardless of generator ownership. By using 
tradable Large Scale Generation Certifi cates as described here 
Mawsons are 
reducing CO2 
emissions 
signifi cantly. 
Mawsons’ 
switch is also 
encouraging 
further 
investment 
in renewable 
power while 
still ensuring 
that their 
operations continue to meet the community’s demands for 
affordable construction materials.

From September 1, 2020 all of the mains 
electricity supplied to Mawsons-owned sites 
has been offset by an equivalent amount 
of electricity sourced from renewable 
generators. This includes the electricity 
used at Mawsons’ concrete batch plants, 

hard rock quarries, gravel and sand pits, 
workshops, laboratories and administration 

offi ces in Victoria and New South Wales. 
Electricity used at these 50 plus sites makes up the vast majority 
of Mawsons’ total annual electricity consumption.
Sites where mains electricity is not available and those where 
Mawsons’ operate on land owned by others e.g. tolling sites, 
mines and remote mobile operations, will continue to be 
powered by diesel or the general grid while better alternatives 
are being sourced.
Switching to renewable electricity is part of Mawsons’ overall 
Social Responsibility and Sustainability Policy. By making this 
switch Mawsons’ on-going environmental impact will be 
dramatically reduced. Based on Mawsons’ 2019 electricity usage, 
the switch means approximately 5,200 tonnes of carbon dioxide 
emissions will be saved every year.
In order to achieve this sustainable outcome Mawsons appointed 
a specialist energy management fi rm, 1Circle, who negotiated 
Power Purchase Agreements on Mawsons’ behalf with electricity 
retailers, Simply Energy and ERM. The retailers then contract to 
purchase an amount of electricity equivalent to Mawsons’ annual 
mains usage from various Energy Generators, including the 
European energy supply company, Engie. Engie supply electricity 
into the local grid from their wind farms in South Australia
To verify that Mawsons’ are receiving 100% Renewable Electricity 
the Energy Generators provide Federal Government Certifi cation 
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The importance of looking after your mental health and wellbeing during the Pandemic. 

The Covid-19 pandemic has not been easy, and we are all doing our best to remain sane. The stress and anxiety 
from worry of loved ones elsewhere and change of workplace can take a toll on us during this very surreal time. It is 
important to stay in contact with people while working from home. Staff are encouraged to take leave to help relieve 
stress or anxiety. 

Having a break from work reduces fatigue and provides relief from day-to-day routine. At Mawsons we are very lucky 
that our work has not been greatly interrupted by the pandemic. However the signifi cant accumulation of unused 
leave entitlements on the Company’s books now represent a large liability. The risk of having a tired and stressed 
workforce is another major concern for all of us.

A wellbeing weekend might relieve some of this, or 5 minutes away from the computer to breathe. There is nothing 
wrong with taking a 5 minute, or even 5 day, breather to relax, care for your mental wellbeing and de-stress.

Know that you have full support with Mawsons WHS team. As employees of Mawsons your health and wellbeing is of 
utmost importance. If you are struggling or know of anyone who is struggling please don’t hesitate to seek support.  

Thank you for your co-operation as we work together to keep ourselves well, our worksites safe and our company 
going strong.

REMAINING SANE DURING COVID-19

MOVEMBER 2020

IMPORTANT CONTACTS:
Benestar Mawsons Employee Assistance Program 1300 360 364 • Beyond Blue 24/7 Support: 1300 22 4636 • Lifeline:13 11 14

Men’s health is in crisis. Men are dying on average 6 years earlier than women, and for largely preventable reasons. 
Unchecked, prostate cancer rates will double over the next 15 years. Globally, testicular cancer is the most common 
cancer among men aged 15-39 years of age. Across the world, one man dies by suicide every minute of every day, with 
males accounting for 75% of all suicides.

From humble beginnings in Australia in 2003, the Movember movement has grown to be a truly global one, inspiring 
support from over 6 million Mo Bros and Mo Sisters around the world. They fund over 1250 projects in 20 countries, 
supporting mental health and suicide prevention, prostate and testicular cancer research and other men’s mental health 
issues.

This year, 11 fi ne and brave souls pulled on their boots and joined the Moustachioed Men of Mawsons to raise funds 
for Movember. As a result of their exceptional performance, they raised $7,364, including a very generous donation of 
$3,000 from Mawsons.

As always, the ‘Totally Fair and Transparent Mo Quality Assessment Committee’ (TFTMQAC) met in early December and 
awarded the coveted ‘Moustachioed Men of Mawsons Shield’ to Rom Tuohey.

Congratulations Rom, see you next year to defend your title and thanks to everyone for your support.

Rom (left) receives the coveted trophy from Steve McNair
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COLBINNABIN SILO ART
Silo art isn’t just a beautiful addition to the local 
landscape; for many towns and communities it’s a lifeline.

Silo Art is extremely important for promoting tourism in 
Regional Australia and regional towns and communities 
benefi t signifi cantly from the contributions tourists make as 
they follow the “Silo Trails”.

There are currently 36 silos in the Australian Silo Art Trail 
with many more yet to come. Currently the Australian 
Water Tower collection stands at well over 60 with more 
due to be painted this year.

Within the areas serviced by Mawsons, there are many fi ne 
examples of Silo Art – all unique, all very interesting and 
all telling a story relevant to their location.

St. James, Goorambat, Tungamah, Devenish, Rochester 
and most recently, the Colbinabbin Silos are fi ne examples 
of this art.

Colbinabbin is located in the heart of Victoria, 
approximately 20 kilometres south east of Elmore, within 
one hour’s drive of Bendigo, Shepparton and Echuca. 

The Colbinabbin Silo Art was recently completed by 
Benalla artist Tim Bowtell. The six silos depict memorable 
community events from the town’s history.

The fi rst silo goes to early 1900s for the famous Colbo 
picnic that happened on the nearby hill, attracting 
approximately 2000 people catching trains up from 
Bendigo and walking to the picnic grounds. Next to that 
is the artwork of the train station, which has since been 

pulled down. The double concrete silo features the old 
steam engine pulling a grain train, highlighting the strong 
history of grain in the area.

There is also a 1947 CFA Austin fi retruck and a bridge 
crossing the channel with children in sporting gear going 
to the recreation reserve.

Finally there is the famous Colbo tractor pull from the 
early 1980s when the town expected 3000 spectators, but 
22,000 turned up!

Surrounding the silos is a viewing area and car park. 
Mawsons has generously donated 20mm toppings from 
Newtons pit for the viewing area and a mixture of dust 
and 20mm fi ne crushed rock from Lake Cooper Quarries 
for the car parking area.  The cartage of the material 
was donated by Lake Cooper Quarry sub-contractor and 
Colbinabbin local, Trevor Brown.

The website www.colbinabbinsiloarttrail.com.au was 
recently created by Mawsons employee Rom Tuohey as a 
contribution to the community he grew up in.

Mawsons continue to build partnerships and invest in their 
local communities by supporting projects such as Silo Art.

What an amazing spectacle!

Trevor “Bumper” Brown spreading the donated crushed rock.
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25 YEAR CLUB, NEW MEMBERS

With such uncertainty around the Covid virus this year, our lives have been impacted in so many ways. Many 
things have changed, and events have been cancelled or postponed.

An important annual event for Mawsons is our Family Day. Traditionally at our Family Day we recognise 
our annual award winners and members of staff and/or contractors who have been with us for 25 Years. 
This year marks 25 years of service for employees Phil Ryan, Jimmy Stewart, Phil Neal, Carlo Cecchin, and 
contractors Rob Floyd, Des Hocking, Dave McNamara and Des Grogan.

Although we can’t currently make personal presentations to these people  we do acknowledge their very 
signifi cant contributions and congratulate and thank them for their dedicated service to Mawsons.

Phil Ryan
Phil Ryan started at the Lake Cooper Quarries on 10th April 1995. Roy Webb was the  
quarry manager then and Russell Andrews his trusty assistant. The computer system 
was only new and Janet Webb had the job of training Phil on the modern gadget. Janet 
had stepped in to temporarily fi ll the Weigh Bridge position from the previous clerk, 
Bob Russ. There was still a lot of paper entry to do for the production/sales reports and 
customer delivery reports. Sealing aggregate was still stacked and templated into a 
smooth, regular shape. The last driver had to measure the stockpile so we could convert 
the tonnes back into cubic metres for the customer.
Memorable moments from this time at the quarry include seeing Roy trying to abseil 
down the western face to check on a peregrine falcon nest, and coming back bruised 
and scratched. Getting drivers to go to Hay mid-afternoon in summer, not sure why, but 
they were never excited by the trip. Russell was like clockwork, he always came into the 
offi ce for his cuppa at the same time each day, if held up, he wasn’t happy. If Wicko was 
on the weighbridge at this time, he was always given a teddy bear biscuit.
The other quarry managers that Phil worked with at Lake Cooper were Tom Kozavk, 
Russell Andrews, Craig Burr and Adrian Bull.
After about six years of being the weighbridge clerk, Phil started doing customer visits. 
This lead to the duties of Transport Co-ordinator looking after Mawson’s sub-contract 
tipper operators, as well as the Customer Account Manager role. Phil also provided support to the Mobile Quarry team. 
Phil played a key role in teaching others the new Command ticketing  program when it was introduced into the business. 
The big opportunity for Phil came along when he was given one job to focus on becoming Transport Manager of the 
Quarry division, reporting to Geoff Wakeman (who had a passion for transport). Phil held this position for eight years.
Then the opportunity arose to go back into the Quarry Sales team under Group Marketing Manager Geoff Hall. Phil 
became Regional Manager – Quarry Sales and Marketing, Western Region.
Phil notes that the clerks’ role at the quarry has changed over the twenty years since he held the position. Flexible 
working hours, different responsibilities and more support staff for the clerk. Previously Weighbridge Clerks had to have 
the art of taking directions and conveying this information on to the drivers. How to read a map was a key part in this, 
nowadays everyone just wants a GPS co-ordinate. If you pass a map across to the clerks these days, they just look at you 
and say, “bring it up on google maps”. However the commitment to take the order and deliver to the customer on time, 
with a smile, offering great customer service has not altered and Phil has always been right across all that!

Jimmy Stewart
Jimmy Stewart started work at Mawsons when the company motto was “Mawsons Move Mountains.” It was in the early 
part of 1973 and Jimmy was employed and managed by Lloyd Mawson. His fi rst role with Mawsons was driving scrapers 
all over Victoria and New South Wales with the construction arm of the business. The biggest project that Jimmy worked 
on at the time was the construction of the Dartmouth Dam Township. When the project was completed and all the 
machinery sold Jimmy fi nished up.
In the early 1990’s Jimmy started back with Mawsons as a concrete truck driver at the Tongala Plant, moving over to the 
Echuca plant with Rod Field as the manager. 
During his time at concrete plants Jimmy has held many roles including driving trucks, loaders, concrete batching and 
concrete testing. 
Some of the major projects Jimmy has worked on were the Torrumbarry Weir, Perricoota Fish Ladder, Echuca Sewerage 
Farm and renovations of the Echuca Concrete Plant yard. Jimmy also spent time at Silverton working on the wind farm 
project. Jimmy has worked with nine different managers.
Jimmy summed up his years at Mawsons as a good experience, meeting so many people, including all the offi ce staff, 
mechanics and quarry drivers. Jimmy says “It’s been a pleasure to have John and Bernie Mawson as an employer who 
care about their workers.”

Phil Ryan
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Robert Floyd
My grandfather drove my mother to the Wangaratta Base Hospital on 
a dark night on 10th January 1947 in a horse and cart; my journey 
through life started that day. My parents shifted to Melbourne in 
search of work and I grew up in the northern suburbs and attended 
Keon Park Technical School. In November 1963 my school Principal, 
Oliver Roberts, came into my class and took me to the offi ce, on 
the way he said “you would make a good electrical apprentice”. He 
introduced me to Roy Ivey who was an Electrical Contractor. I started 
my apprenticeship 14 days later specializing in commercial and 
industrial electrical work. One of Ivey’s customers was Alpha Quarries 
at Epping Road, Epping who were later purchased by the Ready Mix 
Group. We carried out major electrical upgrades and conducted 
programmed maintenance every Sunday for many years on the 
understanding that there would be no breakdowns during the week.
I married Merilyn Wade, the girl of my dreams, in 1971 and shifted 
to Glenrowan in late 1973 with a four month baby girl. We lived in 
a shearing shed and caravan with no power or water. I was on 24/7 
call out.
Merilyn and I started contracting from Rifl e Range Road, Glenrowan. My uncle lived next door to the Glenrowan 
Quarries and introduced us to Peter Hobson, Mawson’s Quarry Manager at the time. We started working for Mawsons 
in 1974. The primary crusher was housed in a tin shed at the end of a steep ramp overlooking the workshop. The 
workshop was constructed from wooden poles and the main switchboard was enclosed by a mesh fence. In winter the 
main switchboard fl oor would fl ood with water and have mud four inches deep, not a great place to work as the board 
had large live copper knife switches and buzz bars to work around!
 As time passed, we had a succession of great managers and constant improvement to the production and electrical 
infrastructure. A new Secondary Gyro Sphere Crusher was installed and we constructed our fi rst switchboard to control 
the crusher and interlocking conveyor systems at home on the kitchen table. In 2002 a new manager arrived and my 
fi rst impression was that our run of good managers was done!
Over the next six months I worked with this new manager, Trevor Gilbert, and found that my fi rst impressions were 
so wrong. Trevor had a vision of the quarries’ future development and was able to convey that to his staff and 
contractors and we all became a team based on honesty and trust and were enthusiastic about the future. The goals 
were safety of the staff, effi cient production and allowance in the design for future expansion and development. It 
was a very challenging and exciting time for us with the relocation of the primary crusher and installation of a new 
main switchboard and secondary plant. We introduced Power Factor Correction and developed an understanding of 
the Quarrying process. Based on this we were able to provide the latest technology and safety equipment. Foremost 
was always to be aware of the Australian Standards and Work Safe requirements, regular testing of safety equipment, 
emergency stops and lanyards.
Quarry Managers and administrative staff need to look deeply into contractor’s values, not just the hourly rate but what 
they bring to the table. Most important of all I believe is that they are honest, diligent and with a personal commitment 
to the staff and management of the quarry. 
It has been a great pleasure working with the Mawson family due to their personal commitment to their staff and 
contractors. Merilyn and I have great memories of our achievements and the relationships we have built with Mawsons.

Rob Floyd
A footnote from Quarry Manager, Trevor:
Luckily Robert has a good memory. This excellent memory combined with his passion for Glenrowan Quarries may have 
saved the day. While excavating by hand around building foundations using a crow bar and shovel to dig trenches for 
underground cables from the Glenrowan switch room to the primary crushing plant, we discovered a buried concrete 
slab. The crow bar was taking too long and as you do in a quarry you fi nd the biggest machine to do the smallest job. I 
had decided that the 49 tonne excavator would come down from the quarry and use the pit hammer to break the slab 
up. That would make the hand digging a bit easier. The Floyd Industries sparky on site had his concerns about my plan 
and while waiting for the excavator to arrive he rang Robert for some advice.
Robert’s answer was, “I will be straight around”. He arrived as we were about to take the fi rst blow and as calm as he 
could be, explained that some years before they had hit rock while installing conduits for power cables and had used 
concrete to cover them. Crow bars and excavators would not have mixed too well in that situation!
Thanks Robert, Merilyn and Floyd Industries for your passion for the Extractive Industries, Mawsons and especially Yabba 
and Glenrowan Quarries are extremely grateful for your many years of service.
Congratulations on your retirement, it is now time to sit back and enjoy and get ready for the next phase of your life.

Robert Floyd
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Des Hocking
A phone call from Roy Webb to check a vibrating feeder at the 
Tertiary crushing plant was the fi rst involvement Des Hocking, 
electrical contractor from Rochester, had with Lake Cooper 
Quarries. After successfully fi xing the feeder Des impressed 
Roy enough to be given the challenge of wiring up the new 
switch boards for the crushed rock plant. Des was well and 
truly up to the task and the plant was up and running within a 
few days. That was approximately 36 years ago.

Since then Des has been conducting electrical maintenance, 
fi xing breakdowns and assisting with major upgrades utilizing 
sophisticated computer systems that operate the crushing, wet-
mix and pre-coat plants. 

As well as new crushing and screening plants, new offi ces 
and lunch rooms have been built, and in recent times a new 
workshop. Des has had the responsibility of wiring all of these.

Des has a great understanding of electrical safety and 
compliance and has always gone over and above to ensure 
the plants are running safely and effi ciently working into the 
night or over the weekends to get the job done properly.

For Des it has been a rewarding time looking back over the 
development of the quarry, and he is thankful to Mark for 
being part of his team.

David McNamara
David (Dubb’s) McNamara started working for Trevor 
Cheatley driving a Ford Louisville LNT 9000 under 
the fi nished product bins at Lake Cooper Quarries in 
October 1994. Roy Webb was the manager at that 
time and Maurice Kerrins (Moose) was in charge of the 
tertiary plant. After working for Trevor in the Bin truck 
the opportunity arose in 1995 for David to buy the 
Bin truck. David bought the truck (and subsequently 
several others) and has worked in this role ever since. 

David learned very early not to back chat Moose as 
there could be major ramifi cations throughout the 
day. Moose also advised David to ensure there was a 
shovel carefully placed around the plant for Roy to let 
off some steam shoveling spillage during breakdowns.

David has always taken a keen interest in the 
crushing plant and has always been there helping 
during breakdowns and routine maintenance. He 
has seen a lot of changes in the quarry over the 
years and has adapted very well to digital age with a 
good understanding of the new computerized plant 
management systems. Everyone has enjoyed Dubb’s 
good sense of humor, great work ethic and strong 
mechanical knowledge at Lake Cooper, and it is hoped 
David will be sharing these traits at the quarry for 
many years to come.

Des Hocking

David McNamara (Dubbs)
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Phil Neal
Phil Neal began his career at the Broken Hill Quarry, when it 
was owned and operated by Radford’s Consolidated Industries.
His initial role was that of “run about” cleaning under tail 
drums, greasing and re-fueling machines. From that role he 
went to operating dump trucks, a 25 tonne Wabco and a 35 
tonne Euclid. A few years down the track and Phil moved onto 
the sales loader whilst also running the secondary crushing and 
screening plant. At this stage Phil was offered the position of 
supervisor and 2IC.

When Mawsons purchased the Broken Hill quarry, Phil retained 
the position of second in charge under the leadership of Paul 
Bell as Quarry Manager. Phil also undertook further studies to 
qualify as a Mine Manager.

Four years later and Phil was introduced to Maurice Kerrins, 
the new Mawsons manager at Broken Hill. Maurice was a 
wealth of knowledge and Phil was able to learn and benefi t 
from Maurice’s extensive quarrying experience, in particular the 
importance of screen sizing. This is knowledge and friendship 
that Phil will always remember.

With Phil’s encouragement Maurice, who had previously 
worked at Mawsons Lake Cooper for 25 years, became a 
valued member of the Broken Hill community, in particular the 
South football club. He relished the role of being a runner and 
helping with fi rst aid and strapping for the footy teams.

With Maurice’s untimely and unexpected passing Phil became 
the Acting Manager and was appointed as Manager in 2018.

Memorable jobs for that have been completed during Phil’s 
time at the Broken Hill quarry include the Silverton Wind farm,  
ballast supply to ARTC, and the water pipe line from Wentworth to Broken Hill.
There have been many crusher changes and upgrades to the plant during Phil’s time; including new primary feed bin, 
jaw crusher, new scalping screen, replaced number 5 conveyor, triple deck screen, surge bin, refurbished Jaques 35 cone 
crusher, updated loaders, dump trucks and excavators.

Over this time many of Mawsons’ staff have made their way to Broken Hill and Phil has made them all welcome. In 
particular the mobile quarry team of Lawrence, Chris and Rowan, who have spent countless days at Broken Hill, have 
become part of Phil’s extended family. Our last Family Day at Swan Hill was an opportunity for Phil’s family to meet with 
the families of the mobile crew, and this was a great occasion for all.

Phil is the back bone of the Broken Hill Quarry, there is nothing he can’t do or remember. His unselfi sh loyalty and spirit 
is admired by all.

Des Grogan
Des commenced work with Mawsons in 1985 as a bin truck driver delivering 
fi nished products to on-site stockpiles. In 1987 he became the site fi tter/
mechanic. This job involved maintaining the fi xed and mobile plant, some 
of which was pretty tired. Des then left Mawsons in 1989 and started his 
own business “Grogan Mechanical”. Des continued maintaining Mawsons’ 
equipment as a contractor and gradually it became much better. The big new 
workshop made mechanicing much easier. 

Over this period of time Des has completed many major rebuilds on loaders, 
dump trucks and excavators with excellent results. Des has always been very 
happy to share his extensive knowledge with apprentices along his journey as 
a contractor and is very well regarded for his extensive knowledge, experience 
and great work ethic.

Phil Neal

Des Grogan
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Carlo Cecchin
Shepparton born and bred, Carlo started his career as a boiler maker at the 
age of 16, before moving into construction for an engineering company.

Around town Carlo is known for supporting his sons Luke, Jarrod and 
Brayden with their passion for football and cricket as well as always 
supporting his daughter, Tanesha with her netball and her career as an oral 
health therapist.

Carlo began working with Mawsons as a concrete subcontractor based out 
of the Shepparton yard after purchasing his truck, TR28, in September 1995 
from Peter Styles (another member of Mawsons 25 year club).

After 18 years of loyal and commendable service as a subcontractor, Carlo 
sold his truck to Mawsons in 2013 after accepting the role as the Shepparton 
Batcher where he used his great customer relationships and vast experience 
in the industry to provide excellent service to the Shepparton market.

Soon a new opportunity presented itself and Carlo was appointed as the 
Manager of Mawsons’ Cobram Concrete where he continues his good work 
today.

Carlo is widely known as a very reliable and hardworking man and valued 
member of the Mawsons team. In his younger days, and when things 
were a little different to today’s standards, Carlo was also well known for 
his tendency to instigate a practical joke here and there. His Shepparton 
colleagues would know who to blame for a little grease under a door handle, 
or some oxide getting into an otherwise clean pair of workmate’s gloves.

Unfortunately for Carlo all jokers get some of their own back at some point, and on one occasion Carlo found himself 
walking around the supermarket and then his own home unaware of the red oxide that had been placed in the brim of 
his favourite cap that he always put on after a hard day’s work. After doing what he needed to do at the shops on his 
way home, he arrived to fi nd his family laughing at him and looking at him strangely before letting him in on the joke, 
you could say he was red faced.

Carlo continues to enjoy spending time watching his kids play sport, and now he is also able to watch his oldest 
granddaughter, Audrey play netball. He is looking forward to his other grandchildren, Edward, Winifred, Mavele 
and Lenny to start playing sport in the next couple of years. This all happens when Carlo isn’t off fi shing somewhere 
returning with stories of the one that got away.

Congratulations on achieving this milestone Carlo.

Carlo Cecchin

After thirty fi ve years in the concrete business the last fi ve of which 
at Mawsons, Wangaratta Driver, Stewie Cameron has decided to 
hang up his concrete scraper and retire. We will all miss Stewie’s 
polite manner and wisdom here at Mawsons Wangaratta and we 
wish him all the best. 

Stewie now has time to do all those jobs Lyn will have ready for him 
and also go and help Ian “Curl” Soulsby count the stubbies in the 
Beechworth Bowling Club fridge. 

We would like to thank Stewie for his services and friendship at 
Mawsons and with the many loyal Mawson customers who 
appreciated Stewie’s skills and co-operation.

FAREWELL STEWIE CAMERON

Phil Neal
Phil Neal began his career at the Broken Hill Quarry, when it 
was owned and operated by Radford’s Consolidated Industries.
His initial role was that of “run about” cleaning under tail 
drums, greasing and re-fueling machines. From that role he 
went to operating dump trucks, a 25 tonne Wabco and a 35 
tonne Euclid. A few years down the track and Phil moved onto 
the sales loader whilst also running the secondary crushing and 
screening plant. At this stage Phil was offered the position of 
supervisor and 2IC.

When Mawsons purchased the Broken Hill quarry, Phil retained 
the position of second in charge under the leadership of Paul 
Bell as Quarry Manager. Phil also undertook further studies to 
qualify as a Mine Manager.

Four years later and Phil was introduced to Maurice Kerrins, 
the new Mawsons manager at Broken Hill. Maurice was a 
wealth of knowledge and Phil was able to learn and benefi t 
from Maurice’s extensive quarrying experience, in particular the 
importance of screen sizing. This is knowledge and friendship 
that Phil will always remember.

With Phil’s encouragement Maurice, who had previously 
worked at Mawsons Lake Cooper for 25 years, became a 
valued member of the Broken Hill community, in particular the 
South football club. He relished the role of being a runner and 
helping with fi rst aid and strapping for the footy teams.

With Maurice’s untimely and unexpected passing Phil became 
the Acting Manager and was appointed as Manager in 2018.

Memorable jobs for that have been completed during Phil’s 
time at the Broken Hill quarry include the Silverton Wind farm,  
ballast supply to ARTC, and the water pipe line from Wentworth to Broken Hill.
There have been many crusher changes and upgrades to the plant during Phil’s time; including new primary feed bin, 
jaw crusher, new scalping screen, replaced number 5 conveyor, triple deck screen, surge bin, refurbished Jaques 35 cone 
crusher, updated loaders, dump trucks and excavators.

Over this time many of Mawsons’ staff have made their way to Broken Hill and Phil has made them all welcome. In 
particular the mobile quarry team of Lawrence, Chris and Rowan, who have spent countless days at Broken Hill, have 
become part of Phil’s extended family. Our last Family Day at Swan Hill was an opportunity for Phil’s family to meet with 
the families of the mobile crew, and this was a great occasion for all.

Phil is the back bone of the Broken Hill Quarry, there is nothing he can’t do or remember. His unselfi sh loyalty and spirit 
is admired by all.

Des Grogan
Des commenced work with Mawsons in 1985 as a bin truck driver delivering 
fi nished products to on-site stockpiles. In 1987 he became the site fi tter/
mechanic. This job involved maintaining the fi xed and mobile plant, some 
of which was pretty tired. Des then left Mawsons in 1989 and started his 
own business “Grogan Mechanical”. Des continued maintaining Mawsons’ 
equipment as a contractor and gradually it became much better. The big new 
workshop made mechanicing much easier. 

Over this period of time Des has completed many major rebuilds on loaders, 
dump trucks and excavators with excellent results. Des has always been very 
happy to share his extensive knowledge with apprentices along his journey as 
a contractor and is very well regarded for his extensive knowledge, experience 
and great work ethic.

Phil Neal

Des Grogan
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MAX TURNS 90

On 19TH August Max Parsons celebrated his 90th birthday. Although with Covid restrictions in place,   Max and family 
were unable to celebrate with the usual fanfare, Max marked the occasion with the purchase of three new Kenworth 
T409SAR Day Cabs for the family-run Swan Hill based company, Parsons Bulk Haulage. 

Max has been driving since the mid-1950’s, having caught the trucking bug at 23. Max was working as a shearer and in 
road gangs, having started his married life with wife Jessie living in caravans in roadside camps.

Max and Jessie branched out on their own and Jessie got her license and drove a C1800 International truck carting 
quarry material with the young children in the truck with their Mum.

Max had started working for Mawsons carting from the Lake Boga Quarry in 1955. 

This contract is still going strong.

In 1982 the Parsons’ family business also branched out into grain storage, and since those early days Parsons Grain 
storage has gone ahead in leaps and bounds.

Although quarry work accounts for the majority of Parsons Bulk Haulage business today, Max is proud of the fact that his 
company still has three grain facilities in operation.

The Parson family have all been closely involved in the business. The four boys, Greg, Shane, Tony and Gary all grew up 
in the business from the mid 70’s, driving as soon as they could get a license, and the girls Joy, Sheryl, Julie and Nicole 
have also played a part. Grandsons Kye, Jonathon and Terry also got their truckie stripes driving at Parsons.

Although Max hasn’t driven for a living for the last eight years or so, he is still at the Swan Hill depot every day, Monday 
to Friday, keeping a wary eye on the empire he built from scratch; alongside his beloved wife Jessie, who sadly passed in 
2017.

Congratulations on your 90th birthday Max and thanks for all the millions of miles you have safely travelled carting for 
Mawsons. We hope you get an opportunity soon to have a belated celebration with your family and friends.

Max is pictured above with one of his new Kenworth trucks. 
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WAYNE DOUGLAS RETIRES

After spending the majority of his working life in and 
around the concrete and quarrying industries one of the 
original members of our Technical Team, Wayne Douglas, 
has decided to retire.

In 2005, with experience managing Humes’ Precast Yards 
in Bendigo, Rochester and Echuca, Wayne joined the ever-
expanding Mawsons business as a (rather overqualifi ed) 
batcher / 2IC at the Echuca Concrete Plant. Wayne’s skills 
and knowledge were quickly recognized and a transfer 
to a role providing concrete and quarry related technical 
support across Mawsons soon followed.

Over the next 15 years, Wayne undertook a diverse 
array of tasks with great enthusiasm, dedication and 
professionalism, leading to appointment as Technical 
Manager- Quarries in 2012.

Signifi cant contributions over Wayne’s Mawsons journey 
include undertaking contract specifi cation reviews, product 
recommendations, providing quarry production and 
testing schedules, managing Mawsons Third Party NATA 
Laboratory Accreditations and establishment new NATA 
Accredited Laboratories at Echuca and Broken Hill.  

Wayne’s efforts were also critical to the success of signifi cant 
mobile quarry contracts, including Department of Defence 
- Puckapunyal, Calder Freeway Taradale, Northern 
Expressway Adelaide and Hume Freeway Tarcutta. For 
these large projects Wayne extended Mawsons’ quality and 
safety management system capabilities to comply with the 
requirements of major infrastructure companies such as 
Fulton Hogan and John Holland.
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Wayne’s exceptional administrative skills lead to a diverse 
range of responsibilities: including technical document 
control, maintaining shotfi rer and explosive magazine 
licenses, Granitgard compliance and surveillance and 
Vicroads and Roads and Maritime Services quality audits. 
All of this work came under Wayne’s broad umbrella.

Wayne should be most proud of his genuine support 
and encouragement of the many individuals and groups 
across Mawsons, for whom he facilitated training and 
development programmes. Here his work included 
organizing crane and plant operator tickets, laboratory 
competencies, Certifi cates III, IV and Diploma in 
Surface Extraction, trade apprenticeships and First Aid 
qualifi cations.  Evident throughout Wayne’s career is 
his keenness to assist others to develop new skills and 
gain qualifi cations, thereby extending their potential and 
opportunities in the workplace.

Establishing a good rapport with people in the workplace 
comes naturally to Wayne. The respect and gratitude of 
all those he has known and helped is refl ected the many 
nicknames he has acquired over his time at Mawsons, WD, 
Dougo, W1, to name a few. 

In between enjoying time with his family, including fi ve 
grandchildren, his trusty dog, Ozzy, exercising at the gym, 
playing golf, or listening to his favorite heavy metal 
music     , Wayne would be glad to hear from anyone he 
has worked with. Wayne’s phone number is unchanged.

We congratulate Wayne on his very signifi cant 
contributions to Mawsons and wish him and his wife 
Donna all the best and much enjoyment in retirement.   

Craig James

music     , Wayne would be glad to hear from anyone he 



ANNUAL SAFETY AWARD NOMINATIONS
There are some very strong contenders for the Annual 
Safety Award again this year. This award is selected by 
the Senior OHS Committee from the 4 Quarterly Castrol 
Safety Award winners in 2019/20. The selection criteria 
for the award is ‘for the best contribution to health 
and safety by an employee, team, supervisor or 
manager’. The prize is a perpetual trophy and a travel 
voucher valued at $2500.

The nominations for the 2019/20 Annual Safety Award 
are:

SEPTEMBER 2019: MATT KITTO – 
CONCRETE MAINTENANCE SUPERVISOR
Nominated by: Steve McNair, General Manager OHS 

For: Revised guarding at Mansfi eld Concrete

The weigh hopper guards installed on the mobile concrete 
plant in Mansfi eld were large and heavy, creating a 
hazardous manual handling task when removing the 
guards due to their bulk and weight.

Matt suggested designing new guards that were installed 
on a track, allowing them to carousel into a stack to gain 
access to the area. The new guards were manufactured 
and installed by the Fabrication Department. 

SAFETY MATTERS – SAFETY MATTERS – SAFETY MATTERS

DECEMBER 2019: LEIGH FORSTER & 
MEAGHAN CLEMENTS, PYRAMID HILL QUARRY
Nominated by: Alan Walsh, Quarry Manager

For: Suggesting that the Primary catwalk should be 
re-designed to eliminate shoveling and walking 
beside the belt.

The access stairway beside the Primary belt impeded 
access to clean up under the belt, and also placed people 
accessing the catwalk in the near vicinity to the running 
belt. 

MARCH 2020: SEYMOUR QUARRY
Nominated by: Darren Huffer

When performing pre start checks on the fi xed plant there 
was a potential for material to be put in the feed hopper 
whilst a person could still be inside. This would result in a 
potential dangerous situation should it occur.

Although workers are required to check the area is clear 
before starting operations we felt we could do more to 
ensure safety in the area.

As a result, we have put up a marker tape in front of the 
feed bin. At the end of each day or during a shut down the 
tape is pulled across the front of the bin. It is only removed 
when everybody is accounted for at the end of pre starts or 
restarting of the plant.restarting of the plant.

After

Before
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JUNE 2020: JIM BRADLEY - FABRICATION
Nominated by: Daryl Ford

For: designing and fabricating a lock out system for 
multiple entry points to a pugmill using one castel 
key.

Jim designed multiple paddles on a shaft that spans three 
doors. The doors can only open when the castel key is 
turned, allowing the shaft to rotate. The pugmill can only 
be re-started when the doors are closed and the castel key 
is removed.   

Two Winners
For the fi rst time, the Annual Safety Award has been 

awarded to two winners. The winners of the 2020 Annual 
Safety Award for the best contribution to health and 

safety by an employee, team, supervisor or manager are 
Jim Bradley of Fabrication and Matt Kitto of Concrete 
Maintenance. Jim was recognised for designing and 

manufacturing a lock out system on a pugmill, and Matt 
was recognised for his guard design on a mobile concrete 

plant. They both won a $2,500 travel voucher.
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ANNUAL SAFETY AWARD NOMINATIONS & 2020 TEAMWORK AWARD FINALISTS

2020 TEAMWORK AWARD FINALISTS
Nominated by: Suz Gundry

Nominee: Kirrily Friedberger

Kirrily consistently performs an outstanding job in her 
receptionist role. Her manner is professional and engaging 
and she demonstrates strong written skills with all of her 
correspondence being clear and precise. Kirrily goes above 
and beyond with projects such as Biggest Morning Tea and 
Mawsons Pink Day. She is inclusive and considerate and 
often goes out of her way to ensure processes are smooth 
and outcomes are optimal. The work Kirrily conducts for 
HQ hearing test, vehicle fl eet maintenance and logistics 
and staff immunizations is always timely and thorough.

Nominated by: Gary Harvey

Nominee: WHS and HR Departments EQUAL WINNERS

I would like to nominate the OH&S and HR teams for 
the Annual Teamwork award. With minimal notice 
they had been requested to chase up numerous staff 
members information relating to the Porta batch job at 
Hattah. With all staff members entering site requiring to 
have completed an information document and then an 
online induction, OH&S and HR have ensured this has all 
happened seamlessly and profi ciently. On top of this, the 
OH&S and HR teams were informed that we had to have 
rego and service records of all trucks entering the work 
site for our customers records. Again both teams have 

collaborated very well and got the job done in a timely 
fashion.  

Nominated by: John Mawson 

Nominee: Sandra MacKenzie

Sandra MacKenzie has worked from Head Offi ce 
throughout the COVID lockdown period, providing a level 
of certainty as well as quality support for all customers 
both internal and external.  Sandra’s assistance is 
always exemplary and her willingness to help is greatly 
appreciated by everyone.

Jim is pictured above with Steve McNair accepting 
his award but unfortunately Matt was not available 
for a photograph.
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Nominated by: John Mawson

Nominees: Ross Salter, Mal Anderson, Bill Goonan, 
Bruce Clymo, Rob Johns, Wayne Keyte EQUAL WINNERS

Ross Salter, Mal Anderson, Bruce Clymo, Bill Goonan, Rob 
Johns, Wayne Keyte - as a result of the collaborative efforts 
of this team, MT Data has now been widely adopted 
and customised throughout the Transport and Concrete 
Divisions. This includes cameras recording forward and 
rear-facing vision and fatigue management, servicing of 
vehicles and defect repairs. It helps to keep our operations 
safer and makes our equipment more effi cient.

Nominated by: Simone Amohanga

Nominees: Gary Harvey

I would like to recognise Gary Harvey’s effective and 
competent people management, and use of systems.

Gary had an employee issue, which he addressed 
immediately. Gary took responsibility for managing this 
from start to fi nish. Gary asked about completing an Exit 
Interview for the employee who had resigned.  In addition, 
when I offered to email Gary the form he asked if it was in 
MawCentral.  I confi rmed that it was and he said it would 
be easy for him to fi nd it so he would do that rather than 
have it emailed to him. Gary takes responsibility for all 
of his people management processes. He never seems to 
create unnecessary work for others. This is one of many 
examples of Gary fully understanding that his role as a 
manager includes managing his people (for better or 
worse), and having “those” conversations, and completing 
the relevant documentation.

2020 INNOVATION AWARD FINALISTS
Nominated by: Peter Richardson
Nominee: Alan Walsh
Whilst visiting the Pyramid Hill Quarry I noticed how 
effective the cactus elimination had been this year with 
many dead cactus plants evident. Alan Walsh explained 
that he had been using a new treatment technique which 
his own staff had been able to safely apply so not only 
had it been effective it had been done without the use of 
specialist contractors. 

Nominated by: Darren King 
Nominees: Barry Parkinson
Barry has done considerable work installing trenches and 
levies to channel the excess water and moisture away from 
the load and haul areas of the working pit, thus enabling 
a safer and smoother movement of the extracted raw 
material to storage.

Nominated by: David Brown 
Nominees: Adrian Bull
I would like to nominate Adrian Bull for the Innovation 
Award for his great work in getting our capabilities in 
fl ying drones, doing aerial surveys, and producing quarry 
development plans using the Propeller software. He has 
put a lot of effort into establishing the system and going 
around all the sites helping the managers get up to speed 
with this modern technology.

Nominated by: John Mawson 
Nominees: Jason Hensley, David Krause, Phil Ryan, 
Gary Harvey, Rick Dunham, Travis Price WINNERS
This nomination recognises the innovative design and 
prompt implementation of COVID paperless processes 
at Concrete and Quarry sites, which in turn, provided 
a safe work environment and ensured that deliveries, 
albeit with modifi ed work practices, could continue. Large 
components of these systems will continue to be used and 
developed after the pandemic.

Nominated by: John Mawson
Nominees: Wayne Keyte

This nomination is in recognition of Wayne Keyte’s innovative 
installation of “Body up” alerts for landscaping tippers thus 
reducing the risks of overhead power line contact.
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2020 PARTNERING AWARD FINALISTS
Nominated by: Phil Ryan

Nominees: Lake Cooper

Sylvain and Abdi from PRIMAL say Thank you to Laura, 
Les & Jarred at Lake Cooper Quarry for their work in 
delivering aggregate at very short notice along with the 
correct, compliant QA paperwork in a timely manner. Well 
done!

Nominated by: Renae Moore

Nominees: Cathy Moon WINNER

Throughout the last 12 months I have been 
studying my Certifi cate IV in Human Resources. I wanted 
to acknowledge the fantastic support I have received from 
Cathy Moon. Cathy arranged my training and has been 
a phenomenal support to me for the whole 12 months. 
Cathy happily joined in with every single activity that I had 
to undertake for my course which included brainstorming 
sessions, employee surveys and role play meetings which 
were video recorded. She was always offering assistance 
and was not only a professional mentor but also an 
emotional support. Teresa, Paige and Suzanne were all 
very supportive throughout the 12 months as well. 

Nominated by: Cathy Moon

Nominees: Andrey Weymouth 

Five Quarries Division employees have been undertaking 
training in Certifi cate IV in Surface Extraction Operations. 
Due to the onset of the Coronavirus pandemic, the 
monthly scheduled training held at Box Hill Institute 
was severely disrupted with no travel being allowed for 
training purposes. Initially virtual delivery was proposed 
but it was soon identifi ed as not being an ideal method of 
delivery for some of our participants.  Andrey Weymouth, 
one of the participants, took it upon himself to liaise with 
his fellow participants and the trainer, Noel Pickering, 
to have Noel travel to Wangaratta on a monthly basis 

to deliver the training face to face.  Andrey liaised with 
the Wangaratta Gateway Motel to achieve a learning 
environment that took into account all Covid 19 
precautions.  For the past three months, all 5 participants 
have attended their timetabled sessions in Wangaratta and 
to completed the course in October this year. It should be 
noted that other participants based in Melbourne will not 
complete until 2021. 

Andrey has achieved a great outcome for these 
employees, ensuring that they are in a safe environment 
and that they are receiving training that is being delivered 
to achieve the optimal outcome.  It has also achieved 
budgetary savings as the employees have not had to travel 
to Melbourne and most being able to stay in their own 
homes at night.

Nominated by: Trevor Gilbert

Nominees: Mansfi eld Quarry Team

Feedback from neighbouring landowner - Dear Mawsons 
Management / Head Offi ce, I’ve been meaning to send a 
feedback email for some time. We have been living for a 
few years now down Quarry Lane in Mansfi eld.  Your team 
in the Quarry Lane depot have been fantastic.  I really 
think it is important that you are aware of the great job 
your local staff do down here.  We share the roadway with 
some fairly large trucks, requiring at times one direction 
to pull over to ensure safe passing.  All the drivers have 
been fantastic at being courteous and friendly during their 
passing.  You are probably aware of one of the managers 
(Darryl), giving my wife a portable CB radio to turn on 
to listen to the trucks pulling in and out, this was a great 
initiative which helped her feel more comfortable when 
the Quarry is hauling past our driveway.  Safety is evident 
in their operations when sharing the roadway.  It is great 
to see a commercial operation so well engaged with 
neighbours.

Nominated by: Rob Pople

Nominees: WHS & HR

Nomination for Partnering award for work carried out 
between OH&S and HR involving Jasmin, Teresa, Suz and 
Brendan. Preparing for Fosterville Gold Mine safety audit 
with great results as recognised by third party auditors.
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A major project that the engineering /fabrication department have been working on this year is assessing, designing and 
building upgraded screens for Broken Hill Quarry.

With the Broken Hill Quarry now providing a greater range of products as well as ongoing Rail ballast requirements, the 
screening plant lacked suffi cient screening capacity to produce all products effi ciently, this has often meant that a mobile 
plant has been required to meet production time frames.

After looking at plant requirements and 
design limitations, a solution of adding an 
additional two screens that would allow 
greater production fl exibility to meet 
demand was adopted. All of the design 
and fabrication has been done in-house, 
with specialized structural computations 
being out-sourced.

The project will require the dismantling 
the existing screen house enclosure and 
screen right back to the bottom support 
structure and bin fl oors, and then with 
some additional foundations, rebuild the 
entire internal screen structure, chutes 
and conveyors. The fabrication of plant is 
now almost complete, the main structure, 
screens and key components are being 
assembled in the Cohuna workshop to 
confi rm correct fi tment. They will then be 
disassembled and loaded on transport for 
Broken Hill, with the intention to start of 
the new plant in February 2021.

A major project that the engineering /fabrication department have been working on this year is assessing, designing and 

design limitations, a solution of adding an 

Building Partnerships since 1912

Mawsons Engineering team, with some of the assembled screen section for Broken Hill, with key elements 
for Safe operation, access and accessibility for maintenance, using hydraulically operated chutes and 

replaceable wear sections, and light weight wear parts. 

Back Row L - R: Clayton, Josh, Jim, Liam, Mick
Front Row L - R: James, Ray, Sajeev, Darryl, Daniel
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Gary Radford was born in Broken Hill in 1941, the son of 
Reginald and Nell. He hardly knew his father because he 
died in action in World War 11 in New Guinea. His mum 
never recovered from the loss of her husband and was 
eventually confi ned to an institution.

Gary was raised by both sets of grandparents with the 
support of Legacy, which was established to help war 
widows and their children. 

Les Radford, Gary’s grandfather, owned the biggest 
building and earthmoving fi rm in the city of Broken Hill.  
Gary left school at age 14 and began work as a welder 
with his grandfather’s company.

Gary left his grandfather’s fi rm, borrowed money to buy a 
truck and tractor and went into business in 1964 with his 
Uncle Peter. 

He later acquired his grandfather’s fi rm, changed the 
name to Gary Radford Earthmovers and soon won 
contracts with the city’s four mines and public works.

Gary went from strength to strength with his earthmoving 
business.

In 1972 the owners of the oldest remaining mine, the 
South Mine, declared it unprofi table and closed it. About 
700 workers lost their jobs.

A small company from Adelaide; Minerals, Mining and 
Metallurgy (MMM), thought it still had a future, and so did 
Gary. Gary offered to help get the South Mine going again 
by providing his earthmoving equipment and starting 
open-cut operations, without pay, until it started making 
money.
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Pictured above is Gary alongside a vintage Cat 922 loader, one of many 
machines that Gary restored.

Gary bought into MMM and eventually became its biggest 
shareholder and the managing director of the mine. 
During his ten-year involvement, he kept almost 300 
people in work at the mine and his earthmoving company. 

In 1985, Gary sold out of the mining company and 
established another venture. He established a charter 
air service and offered six fl ights a week to Melbourne 
and Adelaide. Gary sold the airline as a going concern 
and, after a spell in Adelaide, came home to Broken Hill 
to start a new earthmoving company, Radford Silver City 
Earthmovers. He opened a quarry and then a concrete 
plant and was soon back in the mining game.

Gary’s son Stephen took over the reins of the family 
business. It was from Stephen that Mawsons bought their 
Broken Hill Quarry, Concrete and Landscape Supply 
operations in 2009.

In retirement Gary bought a string of sheep and cattle 
properties, from the Queensland border to south-eastern 
SA, and placed his sons Nicholas and Ben in charge of 
running them.

He devoted himself to community service across numerous 
charities and was an executive member of Lifeline and 
Legacy.

Gary “Ripper” Radford, a Broken Hill icon, passed away 
on 25th April 2020. He is survived by his wife Kaye and 
children Stephen, Carolyn and Nicholas and their families.
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MANAGERS’ MEETING STATS

The figures in these tables show which categories 04i (Opportunity for Improvement) incident notifications have been 
classified under. The high number of animal collisions (deer and kangaroos) show the need for particular care when 
driving. 04i’s listed under”Hazard” and “Near Miss” are proactive entries which provide us with directions to avoid future 
accidents.

Type of Incident F16 F17 F18 F19 F20 F21 to Dec 1

Burn 0 0 0 1 0 0

Chemical 0 0 1 2 2 0

Crushing 0 0 0 4 7 0

Harassment 2 0 0 2 0 0

Hazard 4 3 0 1 6 9

Laceration 2 3 5 2 9 5

Near Miss 2 3 2 7 4 6

Sprain & Strain 13 8 15 17 23 5

Sting / Bite 0 0 0 0 2 0

Striking 3 3 2 6 2 4

Safety Suggestion 14 8 8 2 20 4

Regulator Audit 3 3 7 5 1 0

Animal Collision 13 2 30 17 17 14

Electrical 1 3 2 4 5 0

Failure of Mobile Plant 5 3 6 18 5 4

Fire / Smoke 4 1 0 0 3 2

Fixed Plant Failure 1 3 4 6 2 2

Foreign Body in Eye 2 1 0 3 3 1

Illness 0 0 0 1 0 2

Mobile Plant Collision 28 13 16 22 26 12

Mobile Plant Rollover 1 1 2 0 1 0

Onroad Vehicle Accident 9 2 15 12 13 1

Property Damage 2 5 7 6 5 6

Slip / Strip / Fall 7 0 9 6 13 3

Unsafe Work Practice 6 14 9 1 9 5

Other 21 15 19 13 17 11
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WILL YOU RECOGNISE A HEART ATTACK?

Type of Incident F16 F17 F18 F19 F20 F21 to Dec 1

Burn 0 0 0 1 0 0

Chemical 0 0 1 2 2 0

Crushing 0 0 0 4 7 0

Harassment 2 0 0 2 0 0

Hazard 4 3 0 1 6 9

Laceration 2 3 5 2 9 5

Near Miss 2 3 2 7 4 6

Sprain & Strain 13 8 15 17 23 5

Sting / Bite 0 0 0 0 2 0

Striking 3 3 2 6 2 4

Safety Suggestion 14 8 8 2 20 4

Regulator Audit 3 3 7 5 1 0

Animal Collision 13 2 30 17 17 14

Electrical 1 3 2 4 5 0

Failure of Mobile Plant 5 3 6 18 5 4

Fire / Smoke 4 1 0 0 3 2

Fixed Plant Failure 1 3 4 6 2 2

Foreign Body in Eye 2 1 0 3 3 1

Illness 0 0 0 1 0 2

Mobile Plant Collision 28 13 16 22 26 12

Mobile Plant Rollover 1 1 2 0 1 0

Onroad Vehicle Accident 9 2 15 12 13 1

Property Damage 2 5 7 6 5 6

Slip / Strip / Fall 7 0 9 6 13 3

Unsafe Work Practice 6 14 9 1 9 5

Other 21 15 19 13 17 11
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MATERIAL SAFETY DATA SHEETS GO ON-LINE

In order to manage our site chemical registers more efficiently, we have recently accessed an 
online chemical management program known as ‘ChemAlert’. ChemAlert allows each Mawsons 
site to have the most relevant and up-to-date chemical and Dangerous Goods information as 
close as the Mawscentral tab on the office or lunchroom computer or ipad.

ChemAlert provides concise metrics about our chemical footprint to ensure environmental and 
safety compliance. It provides access to over 400,000 Safety Data Sheets, independent reports, 
label templates, and toxicity and environmental data. 

ChemAlert is supported by a team of fulltime toxicologists, chemists, environmental scientists, 
industrial hygienist’s and safety experts. It manages chemical and Dangerous Goods stocks down 
to individual site storage facilities and it has an inbuilt Risk Assessment section.  

ChemAlert updates Safety Data Sheets automatically every 5 years and only stores the latest 
version. It is colour coded with traffic light signals for easy recognition of harmful substances and 
Dangerous Goods.

ChemAlert can also be used to:

• Find safer alternatives to the chemicals currently in use

• Provide independently researched chemical reports

• Show incompatibilities of stored chemicals within locations

• Assist with measuring the organisation’s Carbon Footprint

Access to ChemAlert will be through MawCentral’s EBM/SDS page where a link will take you 
directly into the login page. Mawsons’ WHS Department will administer the program to ensure 
that each site register is  current.  Site specific training will be provided to each site shortly.
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